Funding to Raise Average Salary

Governor Musgrove signed HB 1134 into law on May This legislation
provides for a $337.9 million plan to raise Misgigs teacher pay to the Southeastern
average by the 2005-2006 school year. Mississpi@achers will start seeing larger
paychecks during the 2001-2002 school year. Miggiss teacher pay average will go
from the present $31,900 to the predicted Southeastverage of approximately $41,000
by the 2005-2006 school year. This is an approtarB8% raise.

Debt/Tuition Relief

See discussion of scholarships for students willimtggach in geographical area of
the state where there is a critical shortage aflteis as approved by the State Board of
Education below.

Mentoring and Compensation for Mentoring

Senate Bill No. 3034 (1995 Regular Session) autbdrithe establishment of a
beginning teacher support program to provide digiieginning teachers in Mississippi
with continued and sustained support from a forynadisigned mentor teacher during the
first full year of teaching. However, this was anfunded mandate. The Mississippi
Teacher Center received $150,000.00 during fiseat $999-2000, and used these funds
to sponsor three statewide workshops specificabighed for schools serving grades K-
12. The workshops empowered teams made up of thper@tendent, Personnel
Director, Principal, a Prospective Mentor Teacled a beginning teacher to understand
the total concept of teacher mentoring and induactioThe Legislature provided

$75,000.00 for fiscal year 2000-2001 for mentorangd induction. The Mississippi



Teacher Center will use the funding to sponsorheaanduction focus groups and to

develop areacher Induction Guidebook.

Subject/Location Bonus

Mississippi’s Critical Needs Teacher ScholarshipgPam is available to both
full-time and part-time students. Students ermgllon a full-time basis may receive a
maximum of four annual awards. At the beginninghad first school year in which a
recipient is eligible for employment as a licensegicher, recipients shall begin to render
service as a licensed teacher in a public schatticliin a geographical area of the state
where there is a critical shortage of teachergppsoaed by the State Board of Education.
Any person who received four annual awards shalbee three years’ service as a
licensed teacher. Any person who received fewan flour annual awards shall render
one year’s service as a licensed teacher for eaahthat the person receive a full-time
student scholarship or for the number of academissequivalent to one school year for
those who received scholarships as part-time staden78 students participated in the
program in FY 2000.

The University Assisted Teacher Recruitment andeR®n Grant Program
strives to attract additional qualified teacherstliose geographical areas of the state
where there exists a critical shortage of teaclaad to retain the qualified teachers
already serving as licensed teachers in geogrdpbiitecal teacher shortage areas by
making available scholarships to persons workingatds a Master of Education degree
or an Education Specialist degree at an institutdbnhigh learning whose teacher

education program is approved by the State BoardEddication. The financial



scholarship shall be applied to the total costtéiion, books, materials and fees at the
institution in which the student is enrolled, notexceed an amount equal to the highest
total cost assessed during that school year. Besaclho relocate within Mississippi
from out-of-state in order to participate in th@gnam are classified as residents of the
state for tuition purposes. Students may recewards for a maximum of four school
years. A teacher agrees to employment in a driieads district for a period of not less
than three years, which shall include those yehesevice rendered while obtaining the
Master of Education degree or Educational Spetidegree. 125 students participated
in this program in FY 2000.
State Reimburse for Teaching Supplies

Mississippi’s Education Enhancement Fund (1998sstdx increase legislation),
provides funds to local districts for classroom igs, instructional materials and
equipment, including computers and computer softwar be distributed to all school
districts in the proportion that the average datlgndance of each school district bears to
the average daily attendance of all school distwithin the state. Funds may not be
expended for administrative purposes. Local scligsiticts allocate classroom supply
funds equally among all classroom teachers in isteict.

Mortgage/Rental Assistance

The Mississippi Employer-Assisted Housing TeadPergram is a special home
loan program for eligible licensed teachers whalegrservice in a geographical area of
the state where there exists a critical shortagéeathers. The State Department of
Education administers the loan program in conjamctwith the Federal National

Mortgage Association (Fannie Mae). Any person wdteives a loan under the program



is required to purchase a house and reside in atgan which the school district for
which the teacher is rendering service, or anyi@ordf the school district, is located.
The maximum amount of a loan that may be made uth@deprogram to any person is
$6,000. 40 teachers received housing loans in@002

Reimbursement for National Certification

For public school teachers with at least three yy@drteaching experience, the
state will reimburse the $2300 fee on completiontlod process (whether or not

certification is achieved)

Technology Training

Education Enhancement Funds provides funds to Idisdticts for classroom
supplies, instructional materials and equipmentluising computers and computer
software.

Tech Prep is a series of educational programsatidties that address the needs
of high school students preparing to enter the tyvérst century. Tech Prep integrates
itself throughout the academic and vocational cuta with emphasis on applied
learning strategies (hands-on activities) and natesgl projects. Support activities in the
Tech Prep Initiative include Career Centers in ehah school (Tech Prep site),
Career/Educational Plans for all students, worlkeldsarning programs, and assessment
of student progress. Professional developmentogigied for school personnel including
academic and vocational/technical teachers, coorsseCareer Center technicians, and
administrators. Business and industry partnerslaiges actively sought to improve

community involvement and curriculum validity. Dug the 1999-2000 school year,



3,019 academic and vocational teachers were trajimagally or through follow-up
sessions) in the integrating of academic and wvocali skills, 847 secondary and
postsecondary administrators attended professameadlopment related to Tech Prep and
vocational-technical education, and 177 acadendcvacational teachers participated in
internships through the Tech Prep consortia ord2gdnal Development Institute
Governor Musgrove created the Governor's Task Fofoe Classroom
Technology via Executive Order 831 in order to agptish his goal of placing an
Internet-accessible computer in every public eldargnand secondary classroom in
Mississippi by the end of 2002. To date, no otkte has accomplished such an
endeavor. The task force is comprised of represiges of teachers, school
administrators, state agencies, private foundatiansgl interests, and professional
associations. The task force is charged with sugpadministrative initiatives to fund
the project, raising private sector awareness amgh¢ial support of the project, and

executing the initiative.

Compensation for National Certification
Mississippi had 349 National Board Certified teashin FY 2000. Any licensed
teacher who has met the requirements and acquikéaster Teacher certificate from the
National Board for Professional Teaching Standamad who is employed by a local
school board or the State Board of Education a&aeher and not an administrator shall
receive an annual salary supplement of $6,000,fghge benefits.

I n-state Effort to Equalize Salaries



Governor Musgrove signed HB 1134 into law on May This legislation
provides for a $337.9 million plan to raise Misgigs teacher pay to the Southeastern
average by the 2005-2006 school year. Mississpi@achers will start seeing larger
paychecks during the 2001-2002 school year. Miggi$s teacher pay average will go
from the present $31,900 to the predicted Southeasiverage of approximately $41,000
by the 2005-2006 school year. This is an approtar38% raise.

Pension Enhancements

HB 1281 (2000 Regular Session) established a neremeent option to allow a
member of the retirement system who has at leaste28s of creditable service at the
time of retirement, or who is at least 63 yearag# at the time of retirement, to receive a
partial lump sum distribution. The lump sum distition shall be equal to the maximum
monthly benefit multiplied by 12, 24 or 36. The miger's benefit shall be reduced to
reflect the payment selected and shall be compigtedsult in no actuarial loss to the

system.



